analyzes the obstacles and prospects for women in Al, highlighting gender equity and
inclusivity.Moreover, clear hiring methods and organized training programs are essential for skill
enhancement and career advancement. It employs a qualitative examination of literature and case
studies within technology companies to assess elements such as organizational prejudice, educational
opportunities, and representation in leadership.Findings indicate that women encounter systemic
obstacles like algorithmic bias, restricted educational resources, and insufficient representation in
.leadership positions
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