Specialized knowledge and training in the science of behaviour in the workplace requires in- depth
knowledge of organizational development, attitudes, career development, decision theory, human
performance and human factors, consumer behaviour, small group theory and process, criterion theory
and development, job and task analysis and individual assessment.In addition, the specialty of
industrial-organizational psychology requires knowledge of ethical considerations as well as statutory,

.administrative, and case law and executive orders as related to activities in the workplace
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