Thinking...* > **Developing a balanced response** > > I'm preparing a polished academic answer*
about avoiding “falling into the trap of transgressions.” I'll clarify the distinction between necessary
exceptional measures during crises and genuine legal or ethical violations. The response will emphasize
proportionality, temporary limits, documentation, transparency, accountability, stakeholder
communication, and learning without scapegoating. I'll also explain that strategic objectives never justify
unlawful conduct, because legitimacy supports long-term performance. To support the discussion, I'll
use concise references to ISO 31000, OECD integrity guidance, and research on psychological safety
and accountability. > > **Structuring a crisis-response framework** > > I’'m organizing the answer
around six practical stages: immediate containment, assessing the incident’s nature and scope,
distinguishing inadvertent error from negligence or misconduct, applying proportionate corrective action,
evaluating effects on strategic priorities, and communicating transparently while enabling safe reporting.
I'll finish with a review stage focused on learning and prevention. I’'m also preparing a concise sample
paragraph suitable for an assignment, written in accessible formal Arabic, with dated citations and an
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