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Forming a trade union involves several steps.**Membership Recruitment:** - Continue recruiting new
members to strengthen the union's position and bargaining power.**Handle Disputes:** - Develop
Grievance Procedures: Establish procedures for handling disputes and grievances between workers and
management.**Establish Union Governance:** - Develop a Constitution: Create a constitution outlining
the union's structure, rules, and decision-making processes.**Negotiate and Register:** - If the vote is
successful, negotiate with the employer on terms such as wages, working conditions, and
benefits.Remember, seeking legal advice specific to your jurisdiction is crucial, as labor laws can vary
significantly.- Compliance: Ensure that you meet all legal requirements for forming a union.**Conduct a
Formal Vote:** - Petition for a Vote: File a petition with the labor board or relevant authority to hold a
formal unionization vote.- Provide Training: Offer training on workers' rights, negotiation skills, and other
relevant topics.Additionally, consulting with an established union or labor organization can provide
valuable insights and support.- Assess Interest: Gauge interest among workers.2.3.4.5.6.7.8.9.10.


