The role of HR in promoting gender equality in the Jordanian workplace is crucial.By creating an inclusive workplace, organizations in Jordan can harness the full potential of their workforce and contribute to a more equitable societyOverall, HR plays a vital role in promoting gender equality by implementing fair practices, fostering awareness, and supporting work-life balance.By offering workshops or seminars on topics like unconscious bias or gender sensitivity, HR can help create a more inclusive and respectful workplace culture.HR departments play a significant role in implementing policies and practices that foster a gender-inclusive work environment.
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