Background: Across the care economy there are major shortages in the health and care workforce, as
well as high rates of attrition and ill-defined career pathways.Four new workforce strategies emerged;
early career rural recruitment supports rural retention; workload management is essential for workforce
well-being; learning must be contextually relevant; and there is a need to differentiate recruitment,
retention, and education strategies for different professional health and care workforce categories as
needs vary.Methods: A rapid review of comparative interventions designed to recruit, retain, educate and
care for the professional workforce in the following sectors: disability, aged care, health, mental health,
family and youth services, and early childhood education and care was conducted.Results: 5594 articles
were initially screened and after applying the inclusion and exclusion criteria, 30 studies were included in
the rapid review.Rapid Review registration PROSPERO 2022 CRD42022371721 Available from:
https://www.crd.york.ac.uk/prospero/display record.php?ID=CRD42022371721.Embase and MEDLINE
databases were searched, and studies pubIEshed between January 2015 and November 2022 were

included.
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